Extracurricular Increment Schedule 2025-2026

The index is based upon BA-1 step of the 2025-2026 Salary Schedule — See Appendix E.

This index is based upon BA - 1 step of the 2025-2026 salary schedule: $65,823
GROUP
# of y(.aa.rs in 1 1l 1l v Vv Vi Vil
Position
1-3 10.00% 8.00% 6.75% 6.25% 5.50% 4.25% 3.75%
4-6 15.00% 13.00% 10.40% 9.65% 7.65% 6.00% 5.50%
7-10 19.50% 17.50% 14.00% 12.65% 9.65% 7.50% 7.00%
11-20 21.25% 19.00% 15.50% 13.50% 10.35% 8.00% 7.50%
21-24 22.25% 20.00% 16.50% 14.50% 11.35% 9.00% 8.50%
25+ 22.75% 20.50% 17.00% 15.00% 11.85% 9.50% 9.00%
# of yt.ae.ars in 1 il 1l v v Vi Vil
Position
1-3 $6,582 $5,266 $4,443 $4,114 $3,620 $2,797 $2,468
4-6 $9,873 $8,557 $6.,846 $6,352 $5,035 $3,949 $3,620
7-10 $12,835 $11,519 $9,215 $8,327 $6,352 $4,937 $4,608
11-20 $13,987 $12,506  $10,203 $8,886 $6,813 $5,266 $4,937
21-24 $14,646 $13,165 $10,861 $9,544 $7,471 $5,924 $5,595
25+ $14,975 $13,494  $11,190 $9,873 $7,800 $6,253 $5,924

The following shall be the guidelines for placement on the index:

A. Teachers with no paid experience in a Schedule B activity (either at Glenbard or elsewhere) will be

placed on step one (1) of Schedule B.

B. Teachers with prior paid experience with a Schedule B activity but no paid experience in a Schedule
B activity at Glenbard will receive 100% experience credit not to exceed placement at step ten (10).

C. Teachers with Schedule B service in Glenbard will receive experience credit for each year they have
sponsored an activity, whether that sponsorship is continuous or broken. When sponsorship is
broken, placement will continue from the step they were at when they last coached or sponsored an

activity.

The above conditions are in effect only for employees accepting a new Schedule B assignment for the 2025-

2026 school year or thereafter.

Paid experience must be with a public or parochial school (K-12) or a college or university which has a one
hundred seventy (170) day minimum calendar and experience that a contract or evidence of a contract is

available to substantiate.





